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SSeexxuuaall  HHaarraassssmmeenntt  PPrreevveennttiioonn  
CCooddee::  CT91-702 DDuurraattiioonn::  1 day 

SSeerriieess::  Human Resources  PPrriiccee  $290 plus GST 

DDeeffiinniinngg  sseexxuuaall  hhaarraassssmmeenntt
Sexual harassment 
Effects of sexual harassment 

UUnnddeerrssttaannddiinngg  lleeggaall  iissssuueess
Legal issues in sexual harassment 

RReeccooggnniissiinngg  hhaarraassssiinngg  

bbeehhaavviioouurrss
Sexually harassing behaviour 

TTaakkiinngg  aaccttiioonn
Preventing sexual harassment 
Actions for sexual harassment 
victims

UUnnddeerrssttaannddiinngg  mmaannaaggeemmeenntt  

iissssuueess
Sexual harassment policy 

BByy  ccoommpplleettiinngg  tthhiiss  ccoouurrssee,,  ppaarrttiicciippaannttss  wwiillll  lleeaarrnn  hhooww  ttoo::    

Avoid sexually harassing behaviour, realize the cost of sexual harassment 
to an organisation, and identify the psychological, health-related, and 
career-related effects of sexual harassment.
Describe the law against sexual harassment and the types of sexual 
harassment, and understand an organisation’s liability if a non-employee 
harasses an employee.  
Identify behaviours constituting verbal, nonverbal, and quid pro quo types 
of sexual harassment, types of sexual harassment behaviours, and 
recognise the impact of sexual harassment in the workplace.  
Prevent sexual harassment in the workplace, respond appropriately if you 
or your co-workers are being harassed, and handle personal conversations 
in the workplace.  
Identify the need for a sexual harassment policy in an organisation, 
respond appropriately to the employee being harassed and to the accused, 
and identify the repercussions of sexual harassment on the organisation.

PPrreerreeqquuiissiitteess:: None 


